







Since the Fall of 1956 the College of Engineering has
been surveying its graduates who have completed five years of in-
dustrial experience. Much valuable data has been gathered during
this period of time and the reports that have been issued have met
with widespread acceptance among our graduates and among those govern-
mental and industrial employers who visit our campus to hire graduates.
However, some publications have a way of outliving their usefulness.
I would be especially interested in receiving comments from
the members of the Class of 1969 concerning the usefulness of this
report. Should the report be continued in its present form or should
it be continued at all? How can the report be altered to improve its
usefulness to our graduates?
Those industrial and governmental recruiters visiting the
Engineering Placement Office and picking up copies of these reports
are encouraged to give us their reactions to the report. In these
times of rising costs, we want to make doubly sure that we are pro-
ducing useful and needed documents.
Very truly yours,
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301 $1394. $4000. $ 500. $ 835.
2 66.94%
Aero. E. 67 36 7 1
- 28 1394. 4000. 1000. 830. 67.95%
Ag. E. 24 12 -
-
- 12 1372. 1990. 1000. 814. 68.55%
Ceram. E. 22 12 -
-
- 12 1417. 2500. 900. 837. 69.29%
Civil E. 120 64 4 1 3 56 1402. 2000.
1100. 808. 73.51%
Elec. E. 209 102 4 12
- 86 1373. 3000. 500. 861. 59.46%
E. Mech. 17 10 - 1
- 9 1272. 1550. 1120. 814. 56.27%
E. Phys. 32 15 2 3
- 10 1267. 1675. 1050. 839. 51.01%
Gen. E. 52 29 3 2
- 24 1422. 1725. 1126. 805. 76.64%
Ind. E. 22 10 - 1
- 9 1571. 2300. 1155. 836. 87.92%
Mech. E. 96 52 - 3
- 49 1395. 3000. 1015. 838. 66.47%
Met. E. 14 6 -
-
- 6 1332. 1490. 1065. 829. 60.68%










43 Alumni were not contacted (foreign students, deceased graduates, and others for whom addresses were unavailable),
2
The average starting salary for the May 1974 graduates was $1000 per month.
SALARY COMPARISON FIGURES OF THOSE GRADUATES WHO HAVE COMPLETED AN ADVANCED DEGREE SINCE 1969 AND THOSE WHO HAVE NOT
The following salary comparison
graduates who have completed an
years since their graduation in
complete this work. The salary
one to four years less than the
figures require some explanation. It must be remembered that the one hundred four 1969
advanced degree have taken time out to complete the necessary academic work during the five
1969. As a result, their years of employment will vary in proportion to the time required to







































































































































































































































Of the 104 who completed an advanced degree 55 (52.88%) completed the degree as a full-time student and 47 (45.19%) as a
part-time student while employed.




















































































All Engineers 75 18 13 4 2 5
- 33 -
^^^^
Aero. E. 10 1 3 1
- 1 -
Ag. E. 4 1 1
1 - -
— 1





- 2 - —




- 4 - —
Elec. E. 29 8 7 2 2
-
- 10 - _
E. Mech. 2 -
-
-
- 1 - 1
-
—
E. Phys. 3 - 1
-
- 2 - -
-
-
Gen. E. 5 1
-
-
- 1 - 3
-
—





- 5 - -




- 3 - -












































































































































































































































































































































































RANGE OF PRESENT SALARIES OF 1969 ENGINEERING GRADUATES
The monthly salaries are divided according to the degree held in 1974.
B.S. Degree Salary Total Salary Total M.S. Degree Salary Total Salary Total
$1440 1 $1260 1 $1230 1 $1375 1
Salary Total 1433 1 1250 6 Salary Total 1225 2 1365 1
$4000 1 1425 3 1245 2 $3000 2 1210 1 1300 2
2500 2 1415 1 1240 2 2000 1 1200 2 1250 1
2300 1 1411 1 1230 2 1700 1 1155 1 1224 1
2100 2 1410 3 1220 1 1675 1 1125 1 1205 1
1990 1 1405 1 1219 1 1640 1 1100 1 1166 1
1915 1 1400 9 1217 1 1610 1 1090 1 1150 1
1800 1 1385 1 1215 1 1600 3 1080 1 1100 1
































1650 1 1356 1 1170 1 1440 1 Ph.D. Degree Salary Total
1638 1 1352 2 1165 1 1425 1 $1725 1
1606 1 1350 5 1160 1 1424 1 Salary Total 1667 1
1604 1 1345 1 1155 1 1407 1 $1600 1 1525 1
1600 7 1343 1 1150 4 1400 4 1580 1 1500 1









1 3387 1 1280 1
1 1375 1 6
1550 4
1546 1
1330 3 1113 1 1370 1 M.B.A. Degree
1325 1 1100 7 1365 1
1540 1 1324 1 1094 1 1364 1 Salary Total Other
1524 1 1320 1 1080 1 1350 1 $1850 1
1522 1 1315 2 1065 1 1343 2 1833 1 Salary Total
1509 1 1310 2 1040 1 1342 1 1708 1 $1100 1
1506 1 1309 1 1015 1 1333 3 1700 2 1
1500 4 1305 1 1000 2 1314 1 1664 1
1490 1 1304 1 977 1 1310 2 1625 1
1485 1 1300 10 900 2 1300 3 1600 1
1482 1 1291 1 810 1 1291 1 1580 1
1477 1 1290 1 500 1 1282 1 1541 1
1475 3 1286 1 197 1280 1 1530 2
1472 1 1284 1 1275 1 1525 1
1470 1 1281 1 1267 1 1500 1
1465 1 1280 1 1260 1 1470 1
1463 1 1278 1 1250 2 1450 1
1458 1 1272 1 1240 1 1400 3
1448 1 1265 1 1238 1 1390 1






















































































































































All Engineers 301 $1394. 184 61.13% $1395. 86 28.57% $1378. 23 7.64% $1435. 6 1.99% $1393. 2 .66% $1532. 117 38.87%
Aero. E. 28 1394. 13 46.43% 1333. 9 32.14% 1259. 5 17.86% 1856. 1 3.57% 1100. - - - 15 53.57%
Ag. E. 12 1372. 8 66.67% 1349. 3 25.00% 1455. 1 8.33% 1314. - - - - - - 4 33.33%
Ceram. E. 12 1417. 7 58.33% 1320. 4 33.33% 1525. - - - - - - 1 8.33% 1665. 5 41.67%
Civil E. 56 1402. 29 51.79% 1362. 24 42.86% 1436. 3 5.36% 1525. - - - - - - 27 48.21%
Elec. E. 86 1373. 50 58.82% 1420. 22 25.88% 1370. 9 9.41% 1066. 4 4.71% 1414. 1 1.18% 1400. 36 41.18%
E. Mech. 9 1272. 4 44.44% 1347. 2 22.22% 1147. 3 33.33% 1255. - - - - - - 5 55.55%
E. Phys. 10 1267. 10 100.00% 1267. - - - - - - - - - - - - - -
Gen. E. 24 1422. 21 87.50% 1420. 3 12.50% 1439. - - - - - - - - - 3 12.50%
Ind. E. 9 1571. 6 66.67% 1550. 2 22.22% 1615. - - - 1 11.11% 1604. - - - 3 33.33%
Mech. E. 49 1395. 32 65.31% 1451. 15 30.61% 1292. 2 4.08% 1275. - - - - - - 17 34.69%
Met. E. 6 1332. 4 66.67% 1276. 2 33.33% 1445. - - - - - - - - - 2 33.33%






















































Illinois 126 41.86% 36.94% 5 6 3 34 33 3 3 10 6
21 2




Michigan 14 4.65% 6.82% 2 2
- -
- 1 — 1 7
- 1 -
1
. 1° 3.99% - 2.59% - - - - 3 - . 1 2 - - 3 - 1 - - .Wisconsin
Indiana 10 3.32% 2.59% 1
- 2 1 4 — — 1
Texas 9 2.99% 4.00% 1
- - 1 3 - 2 1 " 1
1
Florida 8 2.66% .24% - -
- 3 4 — — — ~




Missouri 7 2.33% 4.47% 1 -
-
- 2 - 1 - - 3
-














Maryland 6 1.99% 1.41% - -
- - 2 - 1 1
1 1
2 -
New York 6 1.99% 2.12% 1
- 1 — 2
New Jersey 5 1.66% 2.35% -
-
- - 5 — — "
1 _
A 1 1 /, - 1.33% - _ _ _ - _ - 1 - - — — -Alaska
Connecticut 3 1.00% 1.88% - -
- - 1 - - - - 2
-
Georgia 3 1.00% - - -
— 1 2
1
Iowa 3 1.00% 1.64%
- -
— ~* 2








Massachusetts 3 1.00% 1.18% - -
-
- 1 - - - - 2
-
Washington (State) 3 1.00% 2.12% 1 - - 1 1
~
1
Kentucky 2 .66% .24% 1 -
- ~ —
... i
.66% - 1.65% -Minnesota
Washington, D.C. 2 .66% .47% - -
- 1 — 1
1




Maine 1 .33% .24% -
- - 1 — "





MISS IS S lppi
New Mexico 1 .33% .24% - -
-
~ 1


























Hawaii - - .24% - -
—
—

















Totals 301 100.00% 100.00% 28 12 12 56 85 9
10 24 9 49






















































































































































































































































- - - - - - -
Research
Laboratory 8 2.66% 1272.
1


















(Continued on following page.)































































$1085. - " - -
City & County




$1367. - - - - - - -











































































1500. - - -


































1050. - - - -







: - - -





1667. - - - - -
-
(Continued on following page.)



































































Oriental Rugs 1 .33% $1300.
-
:
- - - -
- - - 1
$1300.
-





- - - -














- - - - -
Regional
Cooperative 1 .33% 1080. -
l
$1080.





Real Estate 1 .33% 1300. -
_
_











- - - - - -

















































































Employed 301 28 12 12 56 86 9 10





































































































































































































Applied Physics Laboratory, Johns Hopkins University
The Austin Company
Babcock and Wilcox
J. E. Baker Company
Michael Baker, Jr. , Incorporated
Bechtel Corporation
Bell Systems: (23)
American Telephone & Telegraph
Bell Laboratories
Illinois Bell Telephone Company
Western Electric Company
Boeing Company
Borg Warner Corporation, Spring Division
Branecki-Virgilio & Associates
Briggs and Morgan








Chicago Bridge & Iron Company
Chicago, City of: (3)
Board of Education
Chicago Metropolitan Sanitary District









John Deere Dubuque Works




2 E.E. , 1 G.E. , 1 Met. E.
1 G.E.
1 E.E.








1 G.E., 1 M.E.
1 I.E.
4 E.E.
8 E.E. , 1 C.E. , 1 G.E. , 1 I.E.
2 Cer. E. , 2 E.E.
,












1 Ag. E. , 1 C.E.
,
1 G.E. , 4 M.l





1 A.A.E., 2 M.E.
1 E.E.
2 E.E. , 1 Met. E.
1 M.E.









THE 301 RESPONDENTS WHO ARE EMPLOYED ARE NOW EMPLOYED BY THE FOLLOWING COMPANIES (Continued)
Esco Corporation
Esso Production Research Company
FMC Corporation





Felt Products Manufacturing Company






GTE General Telephone Company of Florida







Saginaw Steering Gear Division
General Tire & Rubber
Globe Union
Great Lakes Steel Corporation
Hallicraf ters
Hamilton Standard



























A M.E. , 1
1 Cer. E.
1 E.E.

























1 E.E. , 1 M.E.
1 Cer. E. , 2 E.E.
1 A.A.E.




E. Mech. , 1 Ag.
3 M.E.
THE 301 RESPONDENTS WHO ARE EMPLOYED ARE NOW EMPLOYED BY THE FOLLOWING COMPANIES (Continued)
Indiana Metal Craft Corporation
Ingersoll Rand Company










Eli Lilly & Company
Litton Industries, Data Systems
Lockheed Missiles & Space





McDonnell Douglas Aircraft, St. Louis
McDonnell Automation Company
Douglas Aircraft Company
Arthur G. McKee & Company











Natural Gas Pipline Company of America
Nelson, Haley, Patterson & Quirk, Incorporated
Newport News Shipbuilding
Norcon Electronics Laboratories, Incorporated




Olin Corporation, Brass Division

















































THE 301 RESPONDENTS WHO ARE EMPLOYED ARE NOW EMPLOYED BY THE FOLLOWING COMPANIES (Continued)




P & W Engineers, Incorporated
Panduit Corporation
Park Ridge, City of




Pullman, Incorporated, Trailmobile Division
Raytheon Company
Renwick & Associates, Incorporated
Rexnord, Incorporated
Rockford Automation, Incorporated
Rockford Black Top Construction Company
Rockwell International
Rockwell International, B-l Division
Rockwell International MGD Graphics
Rockwell International Space Division
Rutenberg/Arbor Corporation
SKF Industries, Incorporated
San Diego, City of












Skokie Department of Public Works
A. 0. Smith Corporation
Soil and Materials Engineers of Florida, Incorporated
Soil Enrichment Materials Corporation
Square D Company
A. E. Staley Manufacturing Company












1 C. E., 1
1 C. E.







































THE 301 RESPONDENTS WHO ARE EMPLOYED ARE NOW EMPLOYED BY THE FOLLOWING COMPANIES (Continued)
Sundstrand Aviation, Machine Tool Division








United Engineers & Constructors
U. S. Government: (10)
U. S. Army Construction Engineering Research Laboratory
U. S. Department of Health, Education and Welfare
U. S. Naval Avionics Facility
U. S. Naval - Mare Island Shipyard
U. S. Naval Department
U. S. Naval Fleet Missiles Systems
NOAA/ERL-WPL , Department of Commerce
U. S. Patent Office
U. S. Industrial Chemicals Company
University of Illinois, Computing Services Office




S. M. Wilson and Company
Wisconsin Department of Natural Resources














1 E. Mech. , 1 M.E.
1 M.E.
1 M.E. 1 Met. E.
1 C.E.









1 E.E. 1 E. Phys.
1 Ag. E
1 C.E.





1 E. Phys. , 2 G.E.



















































































































































































































Testing 9 2.99% 1297.
3















































(Continued on following page.)






















































































- - - 1
1065.















































1500. - - -











Patents 2 .66% 1473.
- - - - 1
1667.
- - - - 1
1280.
-
Plant Engineer 1 .33% 1448.
-
- -
- — — — 1
1448. - - -























(Continued on following page.)





























































































































































































































































































































































HOW MANY ENGINEERS AND SCIENTISTS WORK IN THE ORGANIZATIONAL UNIT


























































































































































































































Total 301 28 12 12 56 86 9 10 24 9 49 6
QUESTION CONCERNING THE VALUE OF ADDITIONAL DEGREES



























































Total 301 301 301
MILITARY SERVICE AFTER GRADUATION IN 1969 AND ITS EFFECT ON 1974 SALARIES
(Does not include those presently in military service.)










































































All Engineers 301 258 85.71% $1397. 13 4.32% $1552. 1 .33% $1215. 29 9.63% $1303.
Aero. E. 28 27 96.43% 1394. - - - - -
- 1 3.57% 1400.
Ag. E. 12 9 75.00% 1470. - - -
- -
- 3 25.00% 1080.
Ceram. E. 12 9 75.00% 1345. - - - -
- - 3 25.00% 1633.
Civil E. 56 48 85.71% 1406. 2 3.57% 1575. - -
- 6 10.71% 1317.
Elec. E. 86 72 84.70% 1379. 4 4.71% 1545. 1 1.18% 1215. 8 9.41% 1256.
E. Mech. 9 7 77.78% 1285. 1 11.11% 1225. -
- - 1 11.11% 1224.





Gen. E. 24 21 87.50% 1428. 1 4.17% 1500. - -
- 2 8.33% 1324.
Ind. E. 9 5 55.55% 1411. 3 33.33% 1843. -
-
- 1 11.11% 1550.
Mech. E. 49 43 87.75% 1416. 2 4.08% 1300. -
-
- 4 8.16% 1218.




QUESTIONS CONCERNING PRESENT POSITIONS AND ITS RELATION TO THEIR UNDERGRADUATE DEGREES
















30 hours or less 5 1.66%
31-40 hours 88 29.24%
41-45 hours 125 41.53%
46-50 hours 51 16.94%
51 or more hours 32 10.63%
Total 301 100.00%
QUESTION: If you have not received an advanced degree and are not working toward one, do you feel that this has been a




No Answer 165 54.82%
Total 301 100.00%
Reasons given by the 11 who answered "yes":
4
—No reason given.
"Attitude of companies that M.S.'s and Ph.D.'s are 'experts' when the particular problem could be handled
by project engineer."
"I would estimate that over half the people who get promotions in my company are M.B.A. 's."
"An M.B.A. would help for management advancement."
"No company will hire unless you have the degree in their specific field."
"The engineering department at is so small that to advance either within the department or within the
company one needs to have a knowledge of some other field or be really outstanding or knowledgeable in
his own field."
"Advancement would be somewhat faster with a M.S."
"There are few non-Ph.D.'s in a research and development company."
QUESTION CONCERNING UNDERGRADUATE CURRICULUM









A specialized undergraduate engineering curriculum (e.g., M.E., E.E., etc.)
A common undergraduate engineering curriculum (no specilization)
Another type of undergraduate professional curriculum (e.g., pre-law, medicine)
A business administration curriculum
Other
Another type of curriculum in mathematics or physical science (e.g., phys. , chem.
)
A liberal arts curriculum
Total
QUESTIONS CONCERNING RECOMMENDATION
QUESTION: Based on the engineering field as you see it, would you encourage a capable high school student to choose























QUESTIONS CONCERNING PROFESSIONAL DEVELOPMENT





























QUESTION: Have you held an office in any of the following organizations?
1. Professional Organization 20
2. School Board 1
3. Church 21
4. Service Clubs 13
5. Boy Scouts or Other Youth Groups 12
6. Political 1
7. None of the above 246
6.64%
.33%
6.98%
4.32%
3.99%
.33%
81.73%



3 0112 077850177
